
 

 

Team Leader Physical Education TLR 2.2 (Maternity Cover) – Internal Vacancy 

Salary:  £30,000 to £46,525; Main Pay Range or Upper Pay Range plus TLR 2.2  

Job start date: asap 

Contract type: Full Time 

Contract term: Fixed term (maternity cover) 

Suitable for ECTs (NQTs): No 

Closing date: Tuesday 10 September 2024 at 12 noon 

Interview date: to be confirmed 

 

This a temporary full-time position to cover a maternity leave. We are seeking to appoint as soon as 

possible for a fixed term to 31 August 2025. 

The post holder will carry leadership and management responsibility as a member of the PE 

leadership and management structure.  The purpose of the post is to contribute to leadership within 

the PE team and specifically to lead on targeted aspects of the PE curriculum across all key stages, 

qualifications and core PE. 

 

Duties attracting a TLR 2.2 

 

• To lead and maintain a high expectation culture which pursues excellence for every student every 

day. 

• To contribute to the ethos, wellbeing and development of the school by ensuring that both staff and 

students within PE operate to the highest standards of efficiency and effectiveness. 

• To deputise for the Curriculum Team Leader PE as necessary. 

• To design and implement Data Driven Action and self-evaluation plans for specific areas of PE. 

• To share leadership on tracking and monitoring underperforming students in PE across the Key 

Stages. 

• To lead on developing the delivery of learning in PE across the key stages, along with the 

Curriculum Team Leader PE and the other Team Leaders. 

• To share in the strategic development of PE across the full 11-18 range, with a focus on the review 

and development of the curriculum intent, implementation and impact of the PE curriculum. 

• To actively promote team policies relating to internal assessment and tracking including working with 

other Team Leaders on gap analysis and the design and implementation of assessments to identify 

and effectively close learning gaps. 

• To lead on quality assurance within the PE team along with the Curriculum Team Leader PE and 

other Team Leaders. 

• To share with the Curriculum Team Leader PE and other Team Leaders the overseeing of the 

performance management and professional development of team members. 

• To be a lead and active participant in Professional Learning Groups focused on improving the 

teaching and learning of PE 

• To develop and implement school policies relating to How we teach at Wilmslow, including the 

development of adaptive teaching strategies. 

• To take management responsibility for specific areas of the curriculum together with responsibility 

for aspects of the team’s development and organisation  

• To monitor student progress in specific areas of PE, identifying those who are underperforming and 

using this information to develop, implement and monitor appropriate interventions to move their 

learning forward. 



• To lead in partnership with the Curriculum Team Leader PE to drive effective strategies to raise the 

attainment of key groups of students (Pupil Premium, SEN K, Low Prior Attainers, other identified 

groups) to ensure that they make the same progress as their peers in PE. 

• To identify team and individual successes 

• To promote a positive team culture which is consistent with that established by the Curriculum Team 

Leader PE  

• To meet regularly with the Curriculum Team Leader PE and/ or the other PE Team Leaders to 

discuss all matters relating to the team’s area of activity and the post-holders area of responsibility.  

• To work with designated colleagues to develop and promote a variety of high quality extra-curricular 

PE opportunities and experiences.  

• To oversee the Team's learning environment, ensuring that it is professionally organized and 

maintained in order to stimulate learning. 

• To develop and deliver a safe environment for students to learn and take risks within PE. 

 

Young people only get one chance at education; therefore, at Wilmslow High School we are 

committed to the pursuit of excellence for every student, every day. We do this through our dedication 

to learning, by being guided by values and in striving to serve. 

We endeavour to preserve a happy and caring environment that is rooted in our core values, and in 

which staff and students can flourish, whilst challenging ourselves to pursue excellence for all our 

students.  

We are committed to safeguarding and promoting the welfare of children and expect all staff to 

respect this commitment.  

 

Please submit expressions of interest by Tuesday 10 September 2024 at 12 noon to  

The HR team – hr@wilmslowhigh.com 

 

 

 

 


